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RESOLUTION NO. 2023-11730
NABC RESOLUTION NO. NABC-2023-1630

A RESOLUTION RESCINDING THE COVID-WIND RIVER RESERVATION PUBLIC HEALTH
ORDER (STAY AT HOME) RESOLUTION # 2020-11357.

WHEREAS, The Eastern Shoshone Tribe (“EST”) and the Northern Arapaho Tribe (“NAT”) are
sovereign, federally recognized Indian Tribes with inherent sovereign authority and the right to exercise
self-determination and self-governance through their individual and independent elected governments, the
Eastern Shoshone Business Council (“ESBC”) and the Northern Arapaho Business Council (“NABC™);
and

WHEREAS, the ESBC and the NABC are authorized by a vote of their respective Tribal citizens to conduct
the day-to-day governmental operations and set the policy and procedure of the their respective Tribe;

WHEREAS, the Wind River Inter-Tribal Council (“WRITC”) was created April 17, 2017, by the NABC
and the ESBC through the approval of the Wind River Inter-Tribal Accord and further defined through the
June 25, 2019, approval of the Wind River Memorandum of Understanding for the Management and
Oversight of Shared Tribal Programs and Resources; and

WHEREAS, the ESBC and the NABC have been functioning as the WRITC for the purpose of working
collaboratively to manage shared assets and programs on the Wind River Indian Reservation; and

WHEREAS, the WRITC is composed of the ESBC and the NABC, and any action taken by the WRITC
requires a majority vote of each Tribe’s Business Council; and

WHEREAS, on April 1, 2020, the WRITC issued WRITC Resolution2020-11357 enacting the Wind River
Indian Reservation COVID-19 Public Health Order, which adopted recommendations of the medical
advisors for the Wind River Indian Reservation on ways to limit the spread of the COVID-19 virus within
the reservation boundaries; and

WHEREAS, numerous amendments had been issued since the initial resolution in an attempt to keep tribal
members and the public living on the Wind River Indian Reservation safe; and

WHERFEAS on May 11, 2023, the Department of Health and Human Services declared the federal Public
Health Emergency for COVID-19, declared under Section 319 of the Public Health Service Act to expire.

NOW, THEREFORE, BE IT RESOLVED, the Wind River Inter-Tribal Council hereby rescinds WRITC
Resolution 2020-11357 and all other eleven (11) amendments and reselutions enacted after the initial
resolution; and
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BE IT FINALLY RESOLVED, as the Chairmen of the Eastern Shoshone Business Council (ESBC)
and the Chairman of the Northern Arapaho Business Council (NABC) are delegated the authority and
responsibility to sign all documents necessary to initiate this action.

CERTIFICATION

The undersigned, as the Chairman of the Eastern
Shoshone Business Council hereby certifies that the
Eastern Shoshone Business Council, consists of six (6)
members, of whom four (4) members of the Eastern
Shoshone Business Council constituting a quorum, were
present at a meeting duly called, noticed, convened, and
held this seventh (7th) day of June, 2023: that the
foregoing resolution was adopted by an affirmative vote
of four (4) members of the Eastern Shoshone Business
Council, and that the said resolution has not been
rescinded or amended in any way.

Done at Fort Washakie, Wyoming this 7th day of June,

2023.
. Z /L’Z. L
John St. Clair, Chairman
Eastern Shoshone Business Council
Attest:

ecretary

7 B

The undersigned, as the Chairman of the Northern
Arapaho Business Council hereby certifies that the
Northern Arapaho Business Council, consists of six (6)
members, of whom four (4) members of the Northern
Arapaho Business Council, constituting a quorum, were
present at a meeting duly called, noticed, convened, and
held this seventh (7th) day of June, 2023; that the
foregoing resolution was adopted by an affirmative vote
of four (4) members of the Northern Arapaho Business
Councils, and that the said resclution has not been
rescinded or amended in any way.

Done at Fort Washakie, Wyoming this 7th day of June,
2023,

Atgest:

ora Willow, I*!ABC Executm



FCSD #21
Staff Handbook

2023-2024 School Year

District Direction

Qur direction is to provide rigorous and
relevant instruction to educate our
students to excel and succeed in any
environment while sustaining the
knowledge, value, and history of our
culture.

District Purpose:

Our purpose is to enable each
student to reach his or her
potential.

Gain the knowledge and skills to
successfully compete globally.

Maintain culture and traditions.
Be responsible and respective.

Be actively engaged in leaming
throughout life.

Develop healthy and positive
habits and relationships.

Be independent and critical
thinkers.

Be prepared and productive.

Access and use information
appropriately.

Learn in a safe and healthy
environment.

FCSD# 21 will be following
Tribal/County/State and CDC
guidelines as they pertain to the
COVID-19 pandemic. We expect
these guidelines to change over
time and will do our best to keep
students/parents/guardians/staff
advised as necessary. Watch for
updates on our website,
Facebook and communication
sent to homes.

Salary & Benefit
Information

Professional Development

2023-2024 SALARY SCHEDULES
2023-2024 PAY PERIOD
SCHEDULE

Ordering Procedures

Counseling
Psychological
BIT & 504 Referral

Recognition Awards
Academic Calendar
Organizational Chart

Technology

Staff Directory

Afterschool Program

Instructional Staff
Information




SECTION 1

SALARY

BENEFIT
INFORMATION

Fremont County School District # 21 does not discriminate on the basis of race, color, national origin, sex, age, or disability in admission
or access to, or treatment or employment in, its educational programs or activities. Inquiries concerning Title IX and Section 504 may be
referred to Fremont County School District # 21, Deb Smith, Civil Rights Coordinator, 90 Ethete Road, Fort Washakie, Wyoming, 82514 or
(307) 332-5983 or the Office for Civil Rights, Region VIII, U.S. Department of Education, Federal Building, Suite 310, 1244 Speer Blvd.,
Denver, Colorado 80204-582, or (303) 844.5695.



This is a recap of School District Policy. A copy of the entire policy is available on the District website. All
information in this handbook are subject to Policy & Statute changes

1. | PAYDAY

e Payroll is run bi-weekly. Checks are generally disbursed on Thursday. The 2023-2024 pay
period and pay day schedule is found in Section 3. All employees are required to use the
time clock for clocking in and out for any hours worked on hourly jobs that are not on a
contract. Timecards will be distributed every Monday morning and are to be approved
by your supervisor and turned into the administration office no later than 4:00 P.M. on
Mondays.

e REMEMBER - IF THE WORK YOU ARE PERFORMING IS NOT ON A CONTRACT, AND IS
PAID BY THE HOUR, USE THE TIME CLOCK — TEACHERS INCLUDED.

e Any employee who works overtime is required to obtain approval in advance. Overtime
that is worked without authorization from a school administrator or their designee,
except in the case of an emergency, may result in the employee’s reprimand or dismissal.

e Final paychecks will not be released until all necessary paperwork and checkout
procedures are completed. Final paper checks will be released on the regular bi-weekly
schedule.

e If you feel there is a shortage in hours or pay on your paycheck please contact the payroll
department in the Administration in a courteous manner and it will be researched for
you and make corrections, if needed. On the flip side of this, if you are overpaid and do
not notify the payroll department of the error, when the error is discovered the
overpayment will be deducted from your paycheck without notice.

2. | SALARY SCHEDULES

Salary schedules for the 2023-2024 school year are in Section 3 of this handbook.

3. | HORIZONTAL ADVANCEMENT

To be eligible for horizontal advancement on the salary schedule in the Fall of a given year, a
teacher/aide must submit an Advancement Request in writing to the Superintendent by the
preceding April 15. Horizontal advancement will NOT BE MADE AFTER September 1% of any
school year. It is the teacher/aide’s responsibility to submit all forms, official transcripts and
obtain the required approval and to meet all the deadlines necessary to qualify. Remember, the
Superintendent must approve in writing all courses taken for the purpose of horizontal
advancement on the salary schedule. Anyone who plans to take such a course must submit a
written request and have approval before registering for the class in order to be sure the credit
taken will apply. It is recommended that teacher/aide submit an entire program outlining
|_classes to be taken and have those all pre approved.

4. SALARY ADVANCEMENT

It is the employee’s responsibility to read and understand School District Policy GCB. Questions
tend to arise about credit purchased in conjunction with a workshop or conference. Whenever
a staff member attends a workshop, conference or any other staff development activity where
credit is offered, it will not apply toward a salary lane change if the district pays any portion of




the registration fees, travel, per diem, or related expenses. However, if the credit is accepted as
part of an approved advanced degree, it will apply for horizontal movement on the salary
schedule when the degree is earned.

5. INSURANCE

The District currently provides the following insurance for all employees working 30 hours or more
per week.
1. MEDICAL WEBT (Wyoming Employees Benefit Trust) Administered by
BlueCross/BlueShield. Call 800-210-6642, or online at www.yourwyoblue.com
2. VISION (Vision Service Plan of Wyoming) Call 800-877-7195 or online at
www.vsp.com for your benefit limits and a listing of participating physicians.
3. DENTAL (Delta Dental) Call 800-735-3379) or on line at www.deltadentalwy.org for
questions and a list of participating physicians.
4. LIFE INSURANCE - $20,000/Employee, $5,000/Spouse and $2,500/Children. See
business office for paperwork.

6. | LEAVE (accessible on school website)

All leave is required for ALL absences. Leave will be requested thru Weblink. A leave request
should be submitted at least five (5) days in advance. The leave request must be checked by
you upon the Superintendent’s approval/disapproval.  Exceptions may be made for
emergencies. Leave will be deducted as you have indicated on your leave request.

A. Bereavement Leave

1. For the death of an immediate family member, an employee may have up to five (5)
days leave. Immediate family is defined as Mother, Father, Legal Guardian, Spouse,
Significant Other (involving a long-term relationship of at least six months), Sibling,
Child, Grandmother, Grandfather and Grandchild.

2. Forthe death of a member of the extended family, an employee may have three (3)
days of leave. Extended family is defined as Uncle, Aunt, Nephew, Niece and the
following in-laws: Mother, Father, Brother, Sister, Son, Daughter, Uncle and Aunt.

3. Staff have up to two (2) days per year to be used for bereavement for friends or
persons not otherwise covered by this policy.

4. Staff who are called upon by a family to conduct ceremonial aspects of a funeral
service (e.g., prayer, cedar, sing at drum) will be granted bereavement leave
determined by the Superintendent.

5. Out of state - Determined case-by-case basis.

NOTE — The Superintendent may extend bereavement leave on a case-by-case basis when
circumstances warrant.

B. Regular Leave — Leave will be earned as follows:
1. Nine (9) month, less than 205 days, employees shall receive ten (10) days of leave
per year.
2. Ten (10) month, 205-230 days, employees shall receive eleven (11) days of leave
per year.
3. Twelve (12) month (260 days) employees shall receive fourteen (14) days of leave
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10.
11.

12.

13.

per year.
One half of the leave allocation will be created at the beginning of the school year
after the first day of work. Employees will be allowed to use this leave allocation
prior to fully accruing it. The remaining days of leave will be available on January
2",

In the event of termination by the employee or by the employer, earned leave will
be calculated and any leave used in excess of the amount earned will be
reimbursed to the District. The leave request must indicate whether leave is for
personal reasons or illness.

Personal leave must be requested at least three (3) days in advance and the School
District reserves the right to limit the number of leaves on any one day.

Exceptions may be made for emergencies. Leave will be deducted as indicated on
WEBLINK.

Unused leave may be accumulated, up to sixty (60) days, as leave. After an
employee has accumulated sixty (60) days of leave, the Board will buy additional
earned leave at the end of the employee’s employment year or the end of the fiscal
year, whichever is first, at the rate equal to the employee’s then current daily rate.
At termination of employment, the Board will buy accumulated leave back at the
rate outlined above.

Regular leave constitutes what is generally called sick leave and personal leave.
Staff members may be allowed to donate up to ten (10) days of their leave per year
to staff members who run out of leave and are faced with salary deductions.
Donated leave may not be accumulated beyond the actual days of absences.
Personal leave for certified staff members will be limited to a maximum of 10% of
the teaching staff unless there are unusual circumstances and authorized by the
Superintendent.

Personal leave may not be used the day before or the day after a scheduled holiday
vacation except in cases of an emergency. The Superintendent shall be the sole
authority as to whether or not a situation constitutes an emergency. Staff will
provide the Superintendent with sufficient documentation to justify the presumed
emergency for him/her to make the decision. Staff who take a day before or after a
scheduled holiday without authorization will have one day of pay deducted from
their salary or each occasion.

C. Professional Leave

1.

Professional leave will be limited to the discretion of the Superintendent and
typically not to exceed three (3) days. Out of state leave requires prior approval of
the Board of Trustees only after approval by the Superintendent.

D. Workers Comp Leave

1.

In the event the employee’s absence is due to a work-related illness or injury for
which the employee is receiving Workers’ Compensation benefits, the employee
will be entitled to receive leave only in the amount equivalent to the difference
between the Workers’ Compensation benefit received and the regular salary the
employee would have received had he/she elected to take leave. In the event the
district pays an employee for leave which subsequently is determined by Workers’




E.

G.

Compensation to be compensable by Workers’ Compensation, the employee will
be given the option of either repaying the District for any income in excess of their
standard wage or, alternatively, having the District withhold future leave payments
until the overpayment is made up.

Vacation Leave (needs to be requested via WEBLINK)

Twelve (12) month employees receive vacation leave. Employees are granted ten

(10) days after twelve (12) months of continuous employment and ten (10) days
annually thereafter. After five (5) years of employment an employee will be
granted five (5) days of additional vacation. After twenty (20) years of
employment in the District, the employee will be granted three (3) days of
additional vacation days. Vacation leave should be taken annually. Your
supervisor and the Superintendent must approve request for vacation leave in
advance. Unused Vacation pay will be reimbursed at the employee’s daily rate
of pay.

Jury Duty

1.

Jury duty leave shall be given as needed and be granted as professional leave prior
arrangements must be made with the Superintendent.

Leave Without Pay

1.

Leave without pay may not be taken if an employee still has leave on the books.
They must first use their regular leave. Leave without pay may only be taken if an
employee is out of regular leave or as a disciplinary measure. Unless there are
extenuating circumstances which are acknowledged by the Superintendent, staff
may not use more than ten (10) days of leave without pay in any given school year.
If an employee has no leave, but makes arrangements in advance, she/he may be
granted leave — without pay. Leave without pay is discretionary with the
Superintendent or his/her designee and no employee may take leave without pay
unless the employee has received prior authorization. Violation of this policy will
result in serious disciplinary action and/or the loss of employment.
The Board of Trustees, acting on a written application, may at their discretion grant
leaves without pay for an extended period of time. Such leave may be granted for
the balance of an academic year. The maximum time of leave to be granted at one
time will be one full academic year. To extend a one-year leave a second
application must be presented to the Board no later than April 1, proceeding the
new academic year.
Requests for leave must be on the basis of one or more of the following:

a) Sick leave

b) Maternity

c) Personal, including bereavement

d) Educational

e) Legal

f) Short term transfer of spouse
An employee on leave shall not receive pay, fringe benefits and/or other benefits
while on such leave, unless otherwise prescribed by law. Upon reinstatement




H.

J.

K.

following such leave, the employee shall be entitled to resume receiving all benefits
normally granted other employees in similar assignments.

6. Time spent on leave will neither be credited to the employee nor be considered an
interruption that would terminate or limit any such benefits.

No Call, No Show Provision

If an employee fails to show up for work for two (2) consecutive days and does
not call in to notify the district of their absence, this will constitute job
abandonment and will result in immediate termination of employment. There
may be extenuating circumstances such as being incapacitated due to an
accident.

Those situations will be given individual consideration. If an employee fails to
show up for work for 3 non-consecutive days in one year and does not call in to
notify the school of their absence, this too will be considered job abandonment
and will result in immediate termination of their employment with the school
district.

Walking Off the Job
1. Walking off the job will constitute job abandonment and will result in immediate
termination of employment.

Limited Expectation for Approval for Late Start or Early Release Due to Conflicting
Outside Job Commitments

1. Unless an adjusted work schedule is a clear benefit to the School District and that
alternate schedule is approved by the Board of Trustees, every employee is
expected to begin and end his/her regular shift according to the specific schedule
for that employee classification. Employees shall not report to work early or
remain late to make up for time missed because of some other outside job
commitment that affects the regular workday. Employees shall not be permitted to
leave the workplace early in order to begin employment outside the district. Staff
who deliberately arrive late or leave early without permission will be subject to
discipline.

2. Employees shall not be allowed to use personal leave or unpaid leave to
compensate for late arrivals or early departures related to outside employment.
Exceptions may be considered on a case by case basis.

3. In the event of termination or dismissal of an employee, or should the employee
resign prior to the expiration of the employee’s contract, all accrued vacation will
be forfeited unless the District otherwise makes an agreement with the employee
for payment of the accrued vacation.

Any employee who is terminated or dismissed from employment, or otherwise resigns
without giving at least two (2) weeks’ notice, will forfeit any accrued vacation unless the
district otherwise enters into an agreement with the employee to pay the employee for
the accrued vacation.




7. Equal Opportunity Employer

We are an equal opportunity employer and do not discriminate because of age, sex, race,
religion, marital status, creed, color, nationality or handicapped conditions in hiring or in the
amount of compensation or leave.

8. | Staff Complaints and Grievances

For complaints and grievances, the staff shall follow the chain of command. The only exception
will be in a situation such as: sexual harassment when the next in command is the alleged
perpetrator. In this case, the staff member can skip that person and go to the next in the chain
of command (see organizational chart). Complaints and grievances should be settled as far
down the chain of command as possible.

No phone calls to Board of Trustee members.

9. | Sexual Harassment

Sexual harassment will not be tolerated in this District. Sexual harassment is defined as follow:
unwelcome sexual advances, request for sexual favors, sexual motivated physical contact or
other verbal or physical conduct or communication of sexual nature.

10. | Drug Free Workplace

The abuse of a controlled substance, which shall include the manufacture, distribution,
dispensing, possession, or use while in the workplace, which shall include the school grounds
and buildings, school vehicles, and while traveling for school purposes, is prohibited. The
penalty for abuse of a controlled substance in the workplace shall be immediate suspension and
dismissal. Each employee of this District as a condition of employment must notify the
employer within five days of any conviction involving a controlled substance in the workplace.
It is further a condition of employment that employees aware of a fellow employee’s drug use
on the job must notify the employer of the same.

11. | Board of Education

District School Board meetings are scheduled for the third Wednesday of each month and begin
at 6:00 pm in the Administration Building, unless otherwise published and posted.

Chairperson: Carla Mann

Vice Chair:  Tex LeClair
Treasurer:  Wayland Large
Clerk: Bonnie Washakie
Member: Kay Ferris

12, | Board/Staff Communication

The Board of Trustees desires to maintain an open, honest channel of communication between
itself and the staff. The basic line of communication, however, WILL BE through the
Superintendent. It is important to remember that Board members are only Board members
when they meet as a School Board.




13.

Wyoming Ethics and Disclosure Act (W.S.9-12.104) Nepotism

No School Board Member shall advocate or cause the employment, appointment,
promotion, transfer or advancement of a family member to an office or position of a
School District. A School Board member shall not supervise or manage a family member
who is an employee of the School District.

A School Board member, acting in his official capacity as a Board Member, shall not
participate in matters relating to the employment or discipline of a family member.

14.

Dress Code

Staff members are expected to dress and act in a professional manner. Obviously, what is
professional in one area may not be in another. In the shop or the science lab,
professional and safe attire will be different than in the normal classroom. The activities
that are going to be engaged in also play a part as what is the most responsible dress.

As in the past, we continue to promote Casual Friday. However, this should more
appropriately be considered Support Your School Day. This is the day to wear school
colors and clothing with school or school district emblems emblazoned on the clothing.
Again, recognize the importance of selling the example for students and help to promote
the image and behavior we want students to acquire. If we take pride in the way we dress
and present ourselves, it will add to the positive atmosphere in our school. HATS ARE
NOT APPROPRIATE FOR STUDENTS OR STAFF (unless a school activity or reward day is
identified as “hat day.”)

15.

| Confidentiality

Confidentiality in the School District goes farther than the guidelines offered by the
Federal Government. Within the District, we have lists of students who receive Special
Education services or health services. There are also faculty telephone number lists within
this handbook, etc. These lists and their information must be treated as confidential
material. They should never be left in the open or the information discussed in public
settings. Questions about students should be addressed to the appropriate staff members
or supervisor only. As the old saying goes, what happens here stays here! If someone
from the community approaches you asking about a student, teacher, etc. or an incident
that happened within the District you are not to violate employee/student confidentiality,
just say you cannot discuss it with them.

The question often comes up about how to discuss student performance or behavior in a
manner that does not break confidentiality. It is perfectly appropriate for teachers and
staff to discuss these items. The intent of such conversations must focus on current
performance or behavior and how to affect any necessary change. It is not appropriate to
have a gripe session about such topics. Care should be given as to where such
conversations take place. They should never take place in hallways or non-private areas
where they can be overheard, especially by other students or parents.

Student issues that are shared with other staff members and not the parents or student
themselves are highly questionable. It is the expectation of the Board of Trustees and the
Administration, that teachers involve parents in attempts to improve student behavior or
performance. The most appropriate way to discuss a student’s behavior or performance
with the student or his/her parent is individually, not in front of their peers or your peers.




Student notes, papers, or work is considered to be private and cannot be identified as
belonging to a particular student without parent permission. We can and do have notes
passed among students that require action. Posting or reading aloud the note is not an
appropriate response. Tell students that you don’t want notes passed in school and that
they should be prepared for any notes you intercept to be read to their parents or given to
school officials. The practice of allowing students to check each other’s work has been
raised as questionable with regards to confidentiality. This has been common practice in
school for years. Some parents took exception to the practice as it allowed other students
to know the scores received on work. Current legal interpretation indicates that the
practice can continue. However, this practice is not encouraged, and you should be aware
that this practice might come under further legal scrutiny.

16.

Transportation, Staff use of School Vehicles

In order to drive a school vehicle, YOU MUST BE ON THE APPROVED DRIVER’S LIST on file
in the District’s Office. The District suburbans and school cars are for staff use. Whenever
possible, staff members should use a school vehicle for transportation to professional
development sessions. If a district vehicle is not available, the district will reimburse staff
member’s mileage for the use of their own vehicle if they have prior approval. A copy of

your driver’s license must be on file in the central office in order to drive district vehicles.

This must be done each school year.
UNDER NO CIRCUMSTANCES should you transport students in your private vehicle.

When using a school vehicle, you MUST fill out the appropriate trip ticket or log that
includes beginning mileage, ending mileage, purpose, and the name of occupants and you
must identify students or adults or both. If you fail to fill out the appropriate paperwork
completely, the privilege of using a District vehicle may be terminated.

WHY? The state has placed many restrictions on the use of school vehicles and
reimbursement for mileage. When trip tickets or logs are not filled out appropriately, it
can and has cost the District money.

When requesting for the use of the school vehicle the request must be turned in two (2)
weeks prior to the date needed for in-state travel and must be turned in six weeks in
advance for out of state travel. All vehicle requests must be approved by the
Superintendent and will be handled in the District Administration office.

We will attempt to make sure the vehicle is clean when you get it and expect you to clean
up after yourselves when using the District vehicles. Remember there is NO SMOKING in
District vehicles.

17.

Student Field Trips and Extra Curricular Activities

Coaches, teachers and aides MUST ride on the bus with students when attending
extracurricular activities. A Suburban will not be sent along as an extra vehicle under the guise
of “it is for emergency use”. Transportation of students that require more space than the
Suburban will be required to use a bus. NO EXCEPTIONS! Coaches, plan ahead and submit a
request in writing along with your sports schedule and other appropriate paperwork. PLEASE
DO NOT come in and say you need a suburban because you have a chance to do this or that in
one of our neighboring school districts when it is not on the schedule.




18. Recommendation for Students(s) to Attend Conferences

Under no circumstances is staff to recommend students to attend conferences, leadership
training, etc. without FIRST obtaining permission from the Principal and the Superintendent.
In other words, get the permission first before presenting it to students. We do not want staff
going back to students and saying | tried to do this for you but the Principal and Superintendent
said “no”. Under no circumstances are students to be recommended to attend these training
sessions that are sponsored by private enterprise even under the guise of being a non-profit
educational organization.

19. | Staff Work Guidelines

District Policy GCL (Certified)

Working Hours

In general, the Board expects its certified staff, including both teachers and administrators to, at
a minimum, be on duty at least fifteen minutes prior to the start of the scheduled day and
remain fifteen minutes after the buses depart. An exception can be made on Fridays when
instructional staff may leave immediately following the departure of the last regular route bus.
Teachers will arrive at their posts sufficiently in advance of students and will remain after the
school day to meet with individual students, parents, and faculty committees, and to carry out
other professional responsibilities.

Administrators and supervisory personnel are expected to observe a daily schedule consistent
with the hours that the central office is open, extending this by the time required to discharge
the responsibilities of their positions. Schedules during the summer may be adjusted as
deemed appropriate by the superintendent of schools. (The board will be notified of any
adjusted schedules.)

District Policy GDK (Classified)

Appropriate administrators shall establish work schedules for the classified staff in keeping with
the standard workday and workweek, and in conformance with the reduced time schedules for
various classifications of employees as approved by the Superintendent. The schedules shall be
prepared in keeping with the needs of the school district.

Staff Work Guidelines

a) Normal start of the scheduled day is 8:00 A.M., for teachers (this means at a
minimum, teachers should be at work by 7:45 A.M.) and 7:30 A.M. to 3:30 P.M. for
Paras unless otherwise arranged by administration or supervisor.

b) Any deviation from the normal workday must have immediate supervisor’s approval
with a leave slip.

c) The District does not subscribe to flexible work schedules unless prior approval is
given by the Administration.

d) Breaks are not required by law.

e) Classroom teachers & aides are expected to eat lunch with their students and provide
the supervision of their class in the lunchroom.

f) Classified staff members who leave the campus during work hours must punch out on

the time clock and need to sign in/out at the school office and_SUBMIT a leave
request via WEBLINK.




g)

h)

j)

k)

Certified staff members who leave the campus during work hours must sign in/out at
the school office and SUBMIT a leave request via WEBLINK.

Supervisors who leave the campus during work hours must notify the District office
and SUBMIT a leave request via WEBLINK.

The only exception to “item f/g/h” is in the event that you are sent off campus on
school business by your immediate supervisor or an emergency. If itis an emergency,
you still need to notify your supervisor and then SUBMIT a leave request upon your
return.

School Office personnel will be placed on a starting and finishing rotation time to
insure there is coverage in the school office at all time, (e.g. 7:30 A.M. to 3:30 P.M.,
8:00 A.M. to 4:00 P.M. and 9:30 A.M. to 5:30 P.M.).

Personal work such as surfing the net, sewing, schoolwork for classes that you may be
taking, beading or other recreational activities are not allowed during normal work
hours. Staff may use computers for personal work only after normal working hours.
This is a smoke free campus and there will be no smoking on campus during work
hours for all personnel, other than one designated area.

There is no smoking in school owned vehicles.

Personal Cell phones are to be muted during school/work hours and used for
emergencies and designated times only, i.e. lunch or planning.




Code GCB

CERTIFIED STAFF CONTRACTS AND COMPENSATION

The board recognizes that competitive compensation plans which include adequate base
salary, salary incentives, and employee benefits, are necessary to attract and hold highly
qualified and able men and women to provide an effective educational program.

The board will review all compensation plans annually and adopt that which is in keeping
with current fiscal conditions.

Every teacher in the district shall be issued an individual contract or notice of continuing
employment for each school year. All teachers shall be offered a new contract by April 15
or notified of non-renewal or recommendation of termination by that date.

Note: Pursuant of Wyoming statute, initial contract teachers and continuing contract
teachers are required to notify the Superintendent of an intent to resign their position by
giving written notice on or before May 15 of any year of their desire not be employed by
the school district for the following year. If a continuing contract teacher, or an initial
contract teacher after acceptance of a contract, breaches the contract by tendering
resignation after June 15 of any given year, or by failing to complete and provide services
for the entire school year under contract, then the teacher shall pay District one-twelfth
(1/12) of the teacher’s annual salary and shall forfeit any sick/personal day reimbursement
as liquidated damages for the teacher’s break of contract. In addition, any insurance
premium paid by the district after June 30 shall be reimbursed to the district. (Note) The
board has the right to waive this under extenuating circumstances such as family
emergencies.

THE ENTIRE GCB POLICY CAN BE FOUND ON THE WEBSITE.



PERSONNEL
Policy GCB-R2
SALARIES AND SALARY SCHEDULES

Staff salaries shall be determined by a salary schedule adopted by the Board. The Board may
elect not to have a salary schedule for administrative staff or specialized personnel at its
discretion, in which event the Board shall directly negotiate and contract with such
individuals as pertains to their salary. To the extent the Board had developed salary
schedules applicable to employees of Fremont County School District No. 21, the policy
concerning placement and movement on the salary schedule shall be as follows and shall be
determined by the HR Clerk who may consult with the Assistant Superintendent for Finance
and then the Superintendent as needed:

I. Vertical Placement:
A. Starting Placement

For all teachers new to the District who have previous teaching experience, vertical
placement shall be based upon prior years of service. All teaching experience obtained as a
teacher in another Wyoming school district shall be counted. Teaching experience
out-of-state shall be counted as one year for each two years of experience up to a maximum
of five steps (ten or more years of experience.) Administrative, military, or other non-school
work experience shall not apply.

Starting vertical placement on the salary schedule shall be temporary until final verification
of all previous experience is received.

For staff other than teachers who are new to the District, credit shall be given for previous
work experience in the specific work area for which they are employed, provided the
experience has been with another school district within the State of Wyoming. Experience
which is directly related to the job but outside of education may be counted as one year
for each two years of experience at the recommendation of the superintendent and
approval by the board subject to the limitation of four steps noted below.

Starting vertical placement on the salary schedule for non-teaching staff shall be temporary
until final verification of all previous experience is received and in no case shall it exceed four
(4) years of previous experience. Staff with four (4) or more years of previous work
experience shall come in at Step 5 on the salary schedule.

B. Yearly Advancement

After starting vertical placement on the salary schedule is established, staff may advance
no more than one (1) vertical step on the salary schedule until the maximum level is
reached.



C. Non-teaching Staff Advancement

If any non-teaching staff member applies for and is selected for a position where placement
is on a different, higher pay, salary schedule, placement will be determined by identifying
the hourly rate which is next higher than the current salary rate and adding two steps. (e.g. if
the current hourly rate was $16.10 and the closest next higher rate on the new schedule was
$16.20 and the rate two steps higher was $17.00, the employee would begin the new
assignment at the $17.00 step.)

Il. Horizontal Placement

A. Starting Placement

For teachers and aides new to the District, horizontal placement on the salary schedule shall
be based upon a Bachelor's or Master's degree or credits earned towards these degrees, in
an approved teacher preparation program from an accredited institution.

Additional credits earned beyond the non-teaching degree which were taken as required
by the State Department of Education to qualify the candidate for his/her first teaching
certificate shall not be counted for horizontal placement beyond the Bachelor or
Master's degree (for example, student teaching).

Horizontal placement for new teachers shall be temporary until official transcripts and a
teacher certificate is received and evaluated by the Superintendent or his/her designee.
(Whenever a special determination is made, a copy will be placed in the employee's file
for future reference.)

Horizontal placement for new aides shall be temporary until official transcripts are received
and evaluated by the Superintendent. Horizontal placement for all other staff that is
permitted horizontal advancement shall be temporary until satisfactory evidence and/or
documentation of completion of requirements necessary for horizontal advancement is
provided to the Superintendent.

B. Horizontal Advancement

After starting placement on the salary schedule is determined, teachers or aides may
advance horizontally only by successfully completing additional number of semester hours
of college credit required for advancement and which meet the following criteria:

1. All courses must be taken from an accredited institution and may be

correspondence, extension or on-campus.

2. All credits earned must be expressed in semester hours. Quarter hours count 2/3
of a semester hour. State Department or other workshop in-service units shall not
be accepted as college credit for placement or advancement horizontally.

Course credit fees and tuition costs are borne by the individual.
Courses taken must be earned AFTER the date of conferred degree.
For MA15 and MA30, courses must be graduate level.

Workshops, conferences and/or coaching clinics will not count UNLESS

oukWw



pre-approved by the Superintendent and credit purchased by the individual.

7. Repeated courses will not be counted.

8. Graduate degrees require a bona fide, filed graduate program submitted to the
Superintendent prior to the beginning of course work (an email or letter will be
submitted to the Superintendent who, after approval, will notify the employee and
place a copy of the letter/email signed by the superintendent in the employee's
file).

9. Graduate degrees must be earned from an accredited institution with a program of
study recognized by the Wyoming Professional Teaching Standards Board and
Fremont County School District #21.

IIl. Horizontal Advancement Process.

Upon completion of an approved course, the teacher/aide must submit an official
transcript verifying the satisfactory completion of the course to the Superintendent on or
before September 1 to qualify for horizontal advancement that school year.

To be eligible for horizontal advancement on the salary schedule in the fall of a given year, a
teacher/aide must submit an advancement request in writing to the Superintendent by the
preceding April 15™.

Horizontal advancement will not be made after September 1% of any school year. It is the
Teacher's/aide's responsibility to submit all forms, transcripts, and to obtain the required
approval and to meet all the deadlines necessary to qualify.

IV. Special Increments.

The Board reserves the right to advance a teacher more rapidly than the salary schedule
indicates as a reward for outstanding achievement. Likewise, the Board reserves the right
to freeze staff on the salary schedule at any time determined necessary by the Board or to
amend or repeal the salary schedule. The Board may also allow some staff to advance and
not others when necessary to position staff at the appropriate place on the salary
schedule.



FREMONT COUNTY SCHOOL DISTRICT #21
Notice of Eligibility to Participate in the 403(b) Plan

The Fremont County School District #21 (the "District") maintains a 403(b) plan for eligible
employees of the District. The plan allows eligible employees to make pre-tax salary
reduction contributions into investments selected by each employee from a list of
authorized investment vendors available under the plan. These contributions grow tax
deferred until withdrawn by you from the plan.

All common law employees of the District, except student teachers and student workers,
are immediately eligible to participate by making salary reduction contributions on a
pre-tax basis under the plan.

For administrative reasons, any eligible employee wishing to participate in the plan must
contribute at least $200.00 per calendar year.

Approved Investment Providers include AXA Equitable, Metropolitan Life, The Variable
Annuity Life Insurance Company (VALIC), Security Benefit, Horace Mann and New York Life.

For more information on the plan, investment options and procedures on how you can
enroll, contact the Business Manager at extension 1100 or the Human Resources person at
extension 1000.



Code GBEA

STAFF ETHICS
I. GENERAL OBLIGATIONS

The board expects members of the staff to be familiar with the Code of Ethics that applies
to their profession and to adhere to it in their relationships with students, parents,
co-workers and officials.

Employees of the district will not engage in or have a financial interest in any activity that
raises a reasonable question of conflict of interest with their duties and responsibilities in
the school district.

School staff who might profit directly from any transaction that the school district may
have with a business, service, contractor or realtor will disclose that information to the
district and will remove themselves from any discussion or voting that takes place
concerning the transaction.

Employees shall not engage in any type of work where the source of information
concerning customer, client, or employer originates from information available to them
through school sources.

Employees shall not sell books, instructional supplies, musical instruments, equipment, or
other school supplies for personal gain when their position on the staff is used to influence
the sale of goods or services to students or parents.

No staff member shall engage in any type of private business during school time or on
school property.

There shall be no conflict of interest in the supervision or evaluation of employees. At no
time may any administrator be responsible for the supervision or evaluation of an
employee directly related to him (parent, spouse, child, brother or sister of employee).

Employees shall safeguard public school supplies, materials & equipment and shall use
such in a conservative but efficient manner.

Failure to abide by this policy, the Code of Ethics of the staff member's profession, and the
ethics, as they pertain in GBEA-E1, GBEA-E2, will result in a warning, probation, dismissal,
or censure.

Il. STAFF RELATIONSHIPS

Staff members in the public schools have obligations with respect to professional practice.
These obligations are shared employer-employee responsibilities based upon mutual



respect and good faith.

Therefore, a Fort Washakie Staff Member shall:

1.

Cooperate with other staff members in the development and
implementation of the total program.

Understand and cooperate with proper channels of authority and
procedure.

Apply for or accept employment only on the basis of competence.

Cooperate in the development of school policies and assume professional
obligation in this respect.

Abide by all terms of his/her contract.
Accept the professional responsibility of maintaining a high level of service.

Respect the professional reputation of others.

Encourage and assist others to uphold the standards of professional
practice herein stated.

Recognize the professional aspects of democratic procedure in relationships
with other members of the profession.

lll. PUPIL RELATIONSHIPS

The primary obligation of the public schools is to guide children, youth, and adults in the
pursuit of knowledge and skills, to prepare them in the ways of democracy, and to help
them to become happy, useful, self-supporting citizens. The ultimate strength of the
nation lies in the social responsibility, economic competence, and moral strength of the
individual American.

Therefore, the Fort Washakie Staff Member shall:

1.

Deal justly and impartially with students regardless of their physical,
mental, emotional, political, economic, social, racial, or religious
characteristics.

Recognize the difference among students and seek to meet their individual
needs.



3. Encourage students to formulate and work for high individual goals in the
development of their physical, intellectual, creative, and spiritual
endowments.

4, Aid students to develop an understanding and appreciation, not only of the
opportunities and benefits of American democracy, but also of their
obligations to it.

5. Respect the right of students to have confidential information about
themselves withheld except when such release is made to authorized
individuals or agencies or as required by law.

IV. COMMUNITY RELATIONSHIPS

The public schools occupy a position of public trust involving not only the individual's
personal conduct, but also the interaction of the school and the community. Education is
most effective when these many relationships operate in a friendly, cooperative, and
constructive manner.

Therefore, a Fort Washakie Staff Member shall:

1. Recognize the public schools belong to the people of the community,
encourage lay participation in shaping the purposes of the school, and strive
to keep the public informed of the education program which is being
provided.

2. Respect the community in which employed and be loyal to the school
system, community, state and nation.

3. Work to improve education in the community and to strengthen the
community's moral, spiritual, and intellectual life.

4, Adhere to a reasonable pattern of behavior accepted by the community for
professional person.



SECTION 2

PROFESSIONAL
DEVELOPMENT

Fremont County School District # 21 does not discriminate on the basis of race, color, national origin, sex, age, or disability in admission or
access to, or treatment or employment in, its educational programs or activities. Inquiries concerning Title IX and Section 504 may be
referred to Fremont County School District # 21, Deb Smith, Civil Rights Coordinator, 90 Ethete Road, Fort Washakie, Wyoming, 82514 or
(307) 332-5983 or the Office for Civil Rights, Region VIII, U.S. Department of Education, Federal Building, Suite 310, 1244 Speer Blvd., Denver,
Colorado 80204-582, or (303) 844.5695.



FREMONT COUNTY SCHOOL DISTRICT #21

1. | Professional Development

The District is committed to providing quality professional development
opportunities for our staff members. To assure we are meeting the need of our
staff the District has developed the following procedures:

a) IN-STATE conference — two weeks prior for approval. Complete the
appropriate conference request form. Attached is a copy of the off-campus
workshop/conference request form. (This form is in Page 2 of this section).
Complete and submit a leave request via WEBLINK and an Off Campus
workshop request, an incomplete request form will be returned, complete
and submit your Off Campus form which is located with the other online
forms.

b) OUT OF STATE conference — Six weeks prior for approval. All out of
state travel requires Board approval. Complete the appropriate
conference request form. Attached is a copy of the off-campus
workshop/conference request form. (This form is in Page 2 of this section).
The Board meetings are scheduled the third Wednesday of each month.
Requests for out of state travel must be received in the Administration Office
during the 1% week of the month prior to out of state travel to be placed
on the Board agenda.

c) The business office will make all conference travel and registration
arrangements. Please make sure to submit all the necessary materials.

2. School Personnel, School District Representatives, and Professional
Leave Expense Guidelines

The following is a clarification of allowable expenses for all school personnel as it
relates to professional leave, conference, workshop expenses or other related
school business trips.

Professional leave for school personnel will follow current school policy and its
limitations.

a) All travel arrangements will be made by the business office including travel,
registration, and lodging.

b) The district will pay reasonable out of pocket necessary expenses. All
claims for reimbursement for out of pocket expenses must be turned in on
the appropriate reimbursement form accompanied with the appropriate
receipt. Expenses without a receipt will not be reimbursed. All expenses




must be approved by the Superintendent.

c) Only under unusual circumstances would the rental of a car be allowed and
then only with pre-approval of the Superintendent.

d) If staff attends a workshop or conference and earns college credit, no
expenses will be paid except of the cost of the registration at the workshop
or conference if it does not include the cost of the college credit.

e) Any exception to these guidelines must have the prior approval of the
Superintendent.




OFF-CAMPUS WORKSHOP/CONFERENCE REQUEST FORM

This form must be received by the Central Administration office at least two (2) weeks before an IN-STATE event and four (4) weeks before an OUT OF
STATE. Please attach an agenda & all relevant information you may have concerning the event.

N o g B~ w Db =

IHE CENTRAL OFFICE WILL NOT PROCESS INCOMPLETE FORMS.

Staff member:

Name of workshop/conference:

Reason for attending:

Date and location of event:

Name of Supervisor requesting your attendance at the workshop:

Date and time requested for release from school duties:

Travel arrangements needed:
A.  SCHOOL VEHICLE REQUIRED: YES or NO
If so, will you be transporting additional staff members? ~ YES or NO
List names of staff members:
B.  FLIGHT RESERVATIONS: YES or NO
Departure date: Return date:
(NOTE: please indicate whether you prefer an early or late flight out)
Birthdate: Cell #
C. HOTEL RESERVATIONS: YES or NO
Hotel name & phone number:
Date checking in: Date checking out:
D.  REGISTRATION REQUIRED: YES or NO
If so, please attach ALL the appropriate registration materials.
E. OTHER NOTES REGARDING TRAVEL ARRANGEMENTS:

Substitute needed: YES or NO
9. POLICY DKC-R2 - SECTION D- 1. All OUT OF STATE CONFERENCES must be approved in advance by the Board
of Trustees for Board members and employees. At least 30 days prior to planned travel is recommended.
10. POLICY DKC-R2 - SECTION D - 10. CAR RENTAL will not be authorized unless pre-approved by the Board or
Their designee or in the case of emergency.
1. | further understand that if the district allows me to utilize professional development for this event and covers any of the
associated costs that, | MAY NOT, utilize this event for advancement on the district's salary schedule. ___________(initials)

EMPLOYEE’S SIGNATURE & DATE

Principal’s/Supervisor's recommendation:

PRINCIPAL'S/SUPERVISOR'’S SIGNATURE & DATE

Central Office recommendations: Office use only:

APPROVED:

DENIED: HOTEL CONFIEMATION #:

SUPERINTENDENT'S SIGNATURE & DATE FLIGHT CONFIRMATION #:

Distribution: Original (Central Office), Yellow (Employee)

Travel Voucher #:




VIRTUAL/ON-CAMPUS WORKSHOP/CONFERENCE REQUEST FORM

This form must be received by the Central Administration office at least ONE (1) week before the event.
Please attach an agenda & and all relevant information you may have concerning the event.

THE CENTRAL OFFICE WILL NOT PROCESS INCOMPLETE FORMS

1. Staff member:

Any additional staff members attending? YES or NO

List name of staff members:

2. Name of workshop/conference:
3. Reason for attending:
4. Date and time of event:
5. Name of Supervisor requesting your attendance at the workshop:
6. Date and time requested for release from school duties:
7. Registration arrangements needed:
A. REGISTRATION REQUIRED: YES or NO
If so, please attach ALL the appropriate registration materials.
B. ON-CAMPUS PRESENTER: YES or NO
C. VIRTUAL: YES or NO
TYPE OF PRESENTATION:
WEBINAR: YES or NO
ZOOM: YES or NO
OTHER:
D. OTHER NOTES REGARDING REGISTRATION ARRANGEMENTS:
8. Substitute needed: YES or NO
9. | further understand that if the district allows me to utilize professional development for
this event and/or covers any of the associated costs that, | MAY NOT, utilize this event for
advancement on the district’s salary schedule. (initials)

EMPLOYEE’S SIGNATURE & DATE

PRINCIPAL’S/SUPERVISOR’S SIGNATURE & DATE

Principal’s/Supervisor’s recommendation:

Central office recommendations: APPROVED: DENIED:

PRINCIPAL’S/SUPERVISOR’S SIGNATURE & DATE

NOTES REGARDING CONFERENCE:




SECTION 3

SALARY SCHEDULES
&
PAY PERIOD SCHEDULE

Fremont County School District # 21 does not discriminate on the basis of race, color, national origin, sex, age, or disability in admission or
access to, or treatment or employment in, its educational programs or activities. Inquiries concerning Title IX and Section 504 may be
referred to Fremont County School District # 21, Deb Smith, Civil Rights Coordinator, 90 Ethete Road, Fort Washakie, Wyoming, 82514 or
(307) 332-5983 or the Office for Civil Rights, Region VIII, U.S. Department of Education, Federal Building, Suite 310, 1244 Speer Blvd., Denver,
Colorado 80204-582, or (303) 844.5695.



FREMONT COUNTY SCHOOL DISTRICT 21
2023-2021
PAY PERIOD SCHEDULE
July 2023 = June 2024

Pay Period From: Pay Dates:

1 | June 26 July 09 July 13, 2023
2 | July 10 July 23 July 27, 2023
3 | July 24 August 06 August 10, 2023
4 | August 07 August 20 August 24, 2023
5 | August 21 September 03 September 07, 2023
6 | September 04 September 17 September 21, 2023
7 | September 18 October 01 October 035, 2023
8 | October 02 October 15 October 19, 2023
9 | October 16 October 29 November 02, 2023
10 | October 30 November 12 November 16. 2023
11 | November 13 November 26 November 30. 2023
12 | November 27 December 10 December 14, 2023
13 | December 11 December 24 December 28, 2023
14 | December 25 January 07 January 11, 2024
15 | January 08 January 21 January 23, 2024
16 | January 22 February 04 February 08, 2024
17 | February 05 February 18 February 22, 20241
18 | February 19 March 03 March 07, 2024
19 | March 04 March 17 March 21, 2024
20 | March 18 March 31 April 04, 2021
21 | April 01 April 14 April 18, 2024
22 | April 15 April 28 May 02, 2024
23 | April 29 May 12 May 16. 2021
24 | May 13 May 26 May 30. 2021
25 | May 27 June 09 Jume 13, 2024
26 | June 10 June 23 June 27, 2024




FREMONT COUNTY SCHOOL DISTRICT #21

2023-24
ADMINISTRATIVE SALARY SCHEDULE
$975 $975 $975 $995 $9__95
Assistant
Assistant Special Ed Superintendent

STEP Principal Principal Director Business Manager Finance
1 $93,200 $87,000 $93,200 $84,210 $101,955
2 $94,175 $87,975 $94,175 $85,205 $102,950
3 $95,150 $88,950 $95,150 $86,200 $103,945
4 $96,125 $89,925 $96,125 $87,195 $104,940
5 $97,100 $90,900 $97,100 $88,190 $105,935
6 $98,075 $91,875 $98,075 $89,185 $106,930
7 $99.050 $92,850 $99.050 $90,180 $107,925
8 $100,025 $93,825 $100,025 $91,175 $108,920
9 $101,000 $94,800 $101,000 $92,170 $109,915
10 $101,975 $95,775 $101,975 $93,165 $110,910
1 $102,950 $96,750 $102,950 $94 160 $111,905
12 $103,925 $97,725 $103,925 $95,155 $112,900
13 $104,900 $98,700 $104,900 $96,150 $113,895
14 $105,875 $99.675 $105,875 $97,145 $114,890
15 $106,850 $100,650 $106,850 $98.140 $115,885
16 $107,825 $101,625 $107,825 $99,135 $116,880
17 $108,300 $102,600 $108,800 $100,130 $117,875
18 $109,775 $103,575 $109,775 $101,125 $118,870
19 $110,750 $104,550 $110,750 $102,120 $119,865
20 $111,725 $105,525 $111,725 $103,115 $120,860
21 $112,700 $106,500 $112,700 $104,110 $121,855

210 days 210 days 210 days 261 days 261 days

For every year after step 21, there will be an amount added equal to the amount of the increment.




FREMONT COUNTY SCHOOL DISTRICT #21

AIDES SALARY SCHEDULE

2023-24
INCREMENTS STEP CLASS 1 CLASS 2 CLASS 3 GCLASS 4 CLASS 5 CLASS 6 STEM SPEECH LANGUAGE
+15 +30 +45 +60 +75 PATH AIDE - CERTIFIED

|::> 0.25

0.40 1 $  1970|$  1995|$  2020|$  2045|$%  2070|$  2095|s  2390]$ 29.40
2 $ 2010 | § 2035 | $ 2060 [ $ 2085 | 2110 | $ 2135( % 2430 | $ 29 80
L 3 $ 2050 | $ 2075 | $ 2100 | $ 2125 | $ 2150 | $ 2175 | $ 2470 | $ 30.20
4 $ 20.90 | § 2115 | $ 2140 | $ 2165 | $ 2190 | $ 2215 (% 2510 | $ 30.60
5 $ 21.30 | § 2155 [ $ 2180 | $ 2205 | $ 2230 | $ 2255 (% 2550 | $ 31.00
6 $ 2170 | $ 2195 | $ 2220 | $ 2245 | $ 2270 | % 2295 (% 2590 | $ 31.40
i $ 2210 | $ 2235 | % 2260 | $ 2285 | § 2310 | $ 2335 9% 2630 | $ 31.80
8 $ 2250 | % 2275 | % 2300 | $ 2325 | § 2350 | $ 2375 % 2670 | $ 32.20
9 $  2290|$  2345|$  2340|$  2365|%  2390|$ 24153 27103 32.60
10 $ 2330 | $ 2355 | % 2380 | $ 2405 | $ 2430 | $ 2455 % 2750 | $ 33.00
11 $ 2370 | % 2395 | $ 2420 [ $ 2445 | $ 2470 | $ 2495 | % 2790 | $ 33.40
12 $ 2410 | $ 2435 | $ 2460 | $ 2485 | § 2510 | $ 2535 % 2830 | $ 33.80
13 $ 2450 | $ 2475 | $ 25.00 | $ 2525 | $ 2550 | $ 2575 | % 28.70 | $ 34.20
14 $ 2490 | $ 2515 | $ 2540 | $ 2565 | $ 2590 | $ 2615 | $ 2910 | $ 34.60
15 $ 2530 | % 2555 | $ 2580 | $ 2605 | $ 2630 | $ 2655 (% 2950 | $ 35.00
16 $ 2570 | $ 2595 | $ 2620 | $ 2645 | $ 2670 | $ 2695 | % 2990 | $ 35.40
17 |s  2610|$  2635|$  2660|S  2685|$  2710|s  2735[s  3030)$ 35.80
18 $ 2650 | $ 2675 | $ 27.00 | $ 2725 | % 2750 | $ 27175 | % 30.70 | $ 36.20
19 $ 26.90 | § 2745 | $ 2740 | $ 2765 | % 2790 | $ 2815 (% 3110 | § 36.60
20 $ 27.30 | $ 2755 | % 2780 | $ 28.05 | $ 2830 | $ 2855 (% 3150 | $ 37.00
21 |$  2770|$  2795|$  2820|$  2845[%  2870|$  2895(8  3190|$ 37.40

For every year after step 21, there will be an amount added equal to the amount of the increment.




FREMONT COUNTY SCHOOL DISTRICT #21

Custodian/Bus Driver/Kitchen Salary Schedule

2023-24
INCREMENTS YEAR DRIVER RATE CUSTODIAL RATE KITCHEN STAFF

0.40 1 $ 2150 | % 2050 | $ 20.25
l I 2 $ 2190 | § 2090 | $ 20.65
L 3 $ 2230 | $ 2130 | $ 21.05

4 $ 2270 | $ 2170 | $ 21.45

5 $ 2310 | § 2210 [ $ 21.85

6 $ 2350 | § 2250 | $ 22.25

7 $ 2390 | $ 2290 | $ 22.65

8 $ 2430 | $ 2330 | % 23.05

9 $ 24.70 | $ 23.70 [ $ 23.45

10 $ 2510 | § 2410 [ $ 23.85

11 $ 25.50 | $ 2450 | $ 24.25

12 $ 2590 | $ 2490 | $ 24.65

13 $ 26.30 | $ 2530 |$ 25.05

14 $ 26.70 | § 2570 | $ 25.45

15 $ 2710 | § 26.10 | $ 25.85

16 $ 2750 | § 26.50 [ $ 26.25

17 $ 27.90 | $ 26.90 [ $ 26.65

18 $ 